
 

 

 
 

JOINT PRESS RELEASE 9.20.22 
LONGVIEW INDEPENDENT SCHOOL DISTRICT 

EAST TEXAS ADVANCED ACADEMIES 
  
The Longview Independent School District Board of Trustees acted last night to authorize 
its legal counsel to proceed with resolution of potential claims of students impacted by 
the actions of former JL Everhart employees under indictment. Previously, on September 
13, 2022, the ETAA Board of Directors had voted similarly to authorize their attorneys to 
proceed with resolution of the students’ potential claims. The action taken by both 
boards followed the District’s discovery in October, 2021 that a teacher and two 
instructional assistants assigned to the JLE Life Skills classroom had mistreated students.  
  
Classroom video revealed the misconduct after concern was expressed by a parent, which 
permitted the administration to view the video pursuant to Texas law. Continued 
investigation disclosed similar aggressive and unprofessional contact by additional 
employees, including campus administration. In each instance, the employees were 
immediately removed, and information forwarded to Child Protective Services and law 
enforcement. The District updated the authorities as subsequent information and 
evidence was discovered. Ultimately, each employee implicated was terminated or 
elected to resign, and the District reported the conduct to the State Board for Educator 
Certification.  
  
James Wilcox, LISD Superintendent: “The actions of these individuals was appalling and 
inexcusable for any educator charged with the care and custody of children.” 
  
James Brewer, ETAA Interim Executive Director: “ETAA appreciates the District’s fast 
action in investigating this matter, removing the implicated employees, and protecting 
students from potential further harm." 
 
While the Superintendent and school board members remain horrified by the conduct of 
the employees, they are reassured to know that the timely exchange of information with 
the authorities led to multiple indictments and further transparency as the case 
progressed.  
 



 

 

Michael Tubb, LISD Board President: “Important to the District is the community’s 
awareness of steps taken to discern how something of this nature could have occurred 
and what is being done to ensure that it never happens again.” 
  
Judson Murray, ETAA Board President: “ETAA and LISD have been working together to 
ensure student safety, to confirm that the actions of the indicted LISD employees were 
isolated to that one classroom, and to implement measures designed to retain parent 
trust." 
  
Immediate review was initiated by the Superintendent to determine whether the 
individuals assigned to the classroom were appropriately certified and trained. 
Examination revealed that these employees violated their canons of ethics despite their 
education and training, and that these bad acts likely occurred as a result of the 
employees being left alone without adequate supervision or oversight by their campus 
leaders.  
  
Upon initial discovery, the Director of Special Education acted swiftly to place qualified 
personnel in the Life Skills classroom. A seasoned and proven administrator was assigned 
the position of principal at JL Everhart. An educational consultant was retained for the 
purpose of identifying compensatory services required for each student, with an 
accompanying timeline designed to ensure the student would make sufficient progress to 
return for the 2022-23 school year on target and having met their prior year goals. Parents 
were invited into the classroom and workshops were held between teacher, parent, and 
student. An open-door policy was applied throughout the spring semester to facilitate 
transparency and allow continued parent participation.  
  
The Superintendent required re-training of all teachers and instructional assistants, 
district-wide by the special education department. This training occurred in January prior 
to the students’ return from the winter holiday and was conducted in-house to ensure 
accuracy and appropriate application of information. Topics included intensive instruction 
on positive behavior interventions and development of supports to minimize adverse 
behavior. Also occurring at the direction of the Superintendent was review and 
confirmation by the Human Resources Department of appropriate certification for each 
special education classroom assignment. With Mr. James Brewer at the helm of ETAA, 
protocols were initiated to establish minimum expectations for classroom monitoring and 
evaluation by Heads of Schools on all ETAA campuses, with communication of timely 
compliance to LISD. Video placement and operation was confirmed by the District’s 
Director of Technology, with identification of additional self-contained classrooms 
recommended for video installation upon receipt of equipment. In August, the school 
board acted to request that cameras be turned on in all LISD self-contained classrooms 



 

 

for the entirety of the 2022-2023 school year. More training was conducted by the Special 
Education Department in preparation for the school year. 
  
All of these actions were taken to ensure student safety, to confirm that the actions of 
the JL Everhart Life Skills employees were isolated to that one classroom, and to 
implement measures designed to regain parent trust. The action taken by both boards to 
authorize resolution with the parents is an additional step toward retaining that trust.   
  
Michael Tubb, LISD Board President: "While there was no evidence that that 
Superintendent or any board member had knowledge of the bad acts or failures on the 
part of campus leadership, the Board believes unequivocally that this settlement 
expenditure is in the best interests of the District and necessary for all students and their 
families to heal and proceed forward.” 
 
Judson Murray, ETAA Board President: “It benefits all involved for the matter to be 
resolved early, prior to suit being filed, rather than proceed through protracted litigation. 
With the assistance of an agreed-upon mediator, the parties were able to reach this 
consensus.” 
 

The settlement with the 10 students represented by Mr. Shane and Mr. Geoffrey Hoover 
totals $2.5 million. The settlement will be funded equally by Longview ISD and East Texas 
Advanced Academies, with the District’s insurance carrier, the Texas Association of School 
Boards Risk Management Fund, also contributing to the settlement amount. 
 
Judson Murray, ETAA Board President: “The ETAA Board’s decision to support this 
settlement agreement is wholly unrelated to its employment separation agreement from 
Dr. Cynthia Wise last year. The ETAA Board is confident in James Brewer as its new leader 
and is proud of the academic gains made by students enrolled at the six ETAA campuses.”  
 

All 10 students have remained with Longview ISD, nine continuing at JL Everhart and one 
progressing to middle school, with each described by the District’s Director of Special 
Education as “successful and flourishing.” 

  


